CENTRE OF EXCELLENCE

NEKBTECH SRS 4 T2T

TRANSFER2TRANSFORM

PLAN OF ACTION
FOR SOS NEKOTEC

MASS
RECRUITERS

OCTOBER 23, 2023 - NOVEMBER 23 - 2

100 QUALIFIED
CANDIDATES

into READINESS COLLEGE

within 30 days campaign

EARN: $100 for first 100
recruited between Oct
23-November 23, 2023

Payment NOV 30 or upon
receipt of Invoice for 100 by
November 24-27 to be paid
Nov 30 for 100 candidates paid
and registered into readiness
college: $10,000
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CHAMPIONS OF CHANGE

RECRUITMENT COMMISSION
Mass Recruiters 100+ PAYMENT AGREEMENT

This Recruitment Commission Payment Agreement ("Agreement") is entered into between Nekotech
Center ("Company") and the recruitment agent ("Recruiter”) for the purpose of establishing commission
payment terms for recruiting qualified bachelor’s degree students with a GPA of 3.0/4.0 or 3.9/5.0 and
above, aged 21 to 40 for the Nekotech Center Virtual Readiness College at www.nekotechcenter.org

1. Readiness Recruiters:

Recruiters who recruit 1 - 99 candidates (mini recruiters) per month will receive a commission of $20 per
readiness college paid up candidate.

2. Mass Recruiters 100+

Recruiters who recruit 100 or more candidates in a single month will receive a commission of $100 per
readiness paid up candidates enrolled into the readiness college.

Payment Terms:

e Commissions will be paid on a monthly basis.

e Recruiters must submit an invoice to the Company within 7 days BEFORE the end of each month.

e Payments will be made within the 7 days to ensure PAY DAY is 30th! If recruiters do not submit within
the 7 days - payment will be deferred to the next 30th date the following month.

Termination:

e Either party may terminate this Agreement with a written notice of 30 days.
e Upon termination, all outstanding commissions will be paid to the Recruiters as per the terms of this
Agreement.

Confidentiality:
Recruiters agree to keep all information regarding candidates and recruitment processes confidential.

Governing Law:
This Agreement shall be governed by and construed in accordance with the laws of Ghana.

This Agreement constitutes the entire understanding between the parties and supersedes all prior
agreements, understandings, or representations. Any modifications to this Agreement must be made in
writing and signed by both parties.

By signing below, the parties acknowledge that they have read, understood, and agreed to the terms and
conditions of this Recruitment Commission Payment Agreement.

Nekotech Center of Excellence Recruiter: [Recruiter Name]
SIgNATUre: ..t SIgNATUIe: .
DaAte: ..o Date: .o
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MASS RECRUITERS

PLAN OF

1. Define Target Audience:

The target audience for the Nekotech Readiness Program will be individuals aged 21-40 years
old, holding a bachelor's degree with a GPA of 3.0/4.0, or 3.9/5.0 and UP, from any background,
interested in pursuing a STEM Al MBA program in the USA or Canada.

2. Develop Marketing Strategy:
Create a comprehensive marketing strategy to reach out to the target audience. Utilize various
channels such as online advertising, social media campaigns, partnerships with educational

institutions, and career counseling centers to promote the Nekotech Readiness Program.

3. Highlight Program Benefits:

Emphasize the benefits of the Nekotech Readiness Program, including the Prep school schol-
arships for counselors assistance in preparing school admission applications, loan application
and how to secure up to six sponsorship bank statements totaling $30,000 for embassy

requirements, and support in filling visa applications for a 5-year F1 visa for studying in the USA.

4. Inform Candidates of READINESS COLLEGE Registration Fee: $236
The registration fee for the program, includes $236 for the college fee and $59 for the Duolingo
English test.

5. Launch Recruitment Drive:

Start recruitment drive on October 23 and set a target of achieving the first 100 paid
registrations by November 23 to qualify for the MASS RECRUITERS RATE. If you fall short by one
- 99 candidates will put you in the MINI RECRUITMENT RATE OF $20/candidate

It is 100 candidates and up that will qualify you to earn $100/head for a SPECIAL MASS
BONANZA RECRUITMENT PAYOUT of $10,000 on November 30, 2023 - THIS IS A ONCE IN A
LIFETIME OPPORTUNITY.

Utilize the marketing strategy developed earlier to attract potential candidates.

6. Provide Application Support:

Ensure Nekotech counselors are providing your applicants assistance to complete their review
and registration process, including guidance on the application form, payment process. Make
sure you keep track of the names of your registered and paid up recruits with scanned copies

of their passports for payment to be made to you
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MASS RECRUITERS

PLAN OF

7. Facilitate Visa Applications:
Once the candidates have registered and completed the necessary documentation, Guide
them through the process, including helping them to raise the payment of $535 to the US em-

bassy for the 5-year visa.

8. Upon visa approval SOS will Offer Pre-Travel Loan Package:
After the successful issuance of visas, SOS Nekotech will offer a pre-travel loan package of
$8,000 to each candidate. This loan will cover expenses such as tickets, pocket money, housing,

and other necessary expenses.

9. Arrange for Tuition and Living Expenses:
Upon arrival in the USA, Nekotech will arrange for the payment of tuition fees, books, and living
expenses up to $100,000 per student and ensure that the payments are made directly to the

respective US schools.

10. Mass Recruiters BONUS AFTER PRE-TRAVEL PACK BONUS
Invoice SOS Nekotech: After achieving the target of 100 paid registrations, invoice SOS Neko-
tech at a rate of $100 per head of those with APPROVED VISAS.

Maintain accurate records and documentation for invoicing purposes.

11. Receive Payment:
On November 30th, expect to receive a payment of $10,000 from SOS Nekotech for successfully

achieving the recruitment target. Verify the payment and ensure it is processed accordingly.

12. Invoicing for Visa Approvals:

After the successful applicants receive their visas and opt for the pre-travel loan package,
invoice Nekotech for $100 per candidate. Invoice based on the number of candidates who take
the loan package and expect payment within 30 days AFTER RECEIPT OF YOUR BONUS
INVOICE.

13. Evaluate and Improve:
After the completion of the recruitment drive and visa approval process, evaluate the effective-
ness of the marketing strategy and recruitment process. ldentify areas for improvement and

make necessary adjustments for future recruitment campaigns.
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MASS RECRUITERS

PLAN OF

By following this plan of action, SOS Nekotech mass recruiters can work towards achieving the
target of recruiting the first 100 bachelor's degree holders with a GPA of 3.0/4.0, aged 21-40 years
old, into the Nekotech Readiness Program in a SPECIAL ONE TIME OFFER MASS RECRUITMENT
EXCERCISE.

The mass recruitment program is a one time only opportunity which ends NOVEMBER 30,2023.

After this only the MINI RECRUITMENT PROGRAM WILL BE VALID. So get on board NOW!

We look forward to a successful campaign Oct 23-Nov 23, 2023!

The website you should share is www.nekotechcenter.org.

Share it everywhere and be a blessing to 100 qualified people and you too will be blessed on
November 30th!

Email : info@nekotechcenter.org if you have any questions.

To God be the glory!
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